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Taking a Reflexive approach

TARGE I to Gender Equality for
Institutional Transformation

T e

Organisation . Chaire UNESCO
des Nations Unies « « Innovation pour
pour I'éducation, . le développement
la science et la culture , durable »

TARGET workshop and working group
TAking a Reflexive approach to Gender Equality for RMEI Transformation

Marseille, 29 June 2018, Ecole Centrale de Marseille

Program

9.00-9.30 WELCOME
Anastasia Zabaniotou, Olivier Boiron

Welcome by the new RMEI president

MARA LOMBARDI, Dean of the Engineering School at Sapienza Roma

Welcome by the RMEI Director

Olivier Boiron, General Delegate of RMEI, prof at Ecole Centrale Marseille

Welcome by RMEI-TARGET project leader

Anastasia Zabaniotou, Target RMEI coordinator and board member, prof at Aristotle
University, Greece



SESSION |

9.30-9.45

9.45- 10.00

10.00-10.15

10.15-10.30

10.30-12.30

12.30-14.

SESSION |l

14.30.16.30

Welcome to the 3d RMEI TARGET Capacity Workshop

Rachel Palmen, Target partner, Notus Applied Social Research, Barcelona,

The TARGET PROJECT

Maria Caprile, Target partner, Notus Applied Social Research, Barcelona, Spain
Supporting RMEI towards developing the gender equity strategy

Chair: Anastasia Zabaniotou, RMEI board member, prof at Aristotle University, Greece

Olivier Boiron

Results from the RMEI GA2018 at Marrakech related to Gender equality Plan
Anastasia Zabaniotou,

Results of the RMEI TARGET Survey

Maria Caprile, Rachel Palmen NOTUS

Towards to a RMEI Gender Equality Mandate and Activities

COFFEE BREAK

Developing a RMEI Gender Equality mandate and future activities

Short ideas presentation by all participants and working group members
1. Mara Lombardi, SAPIENZA, ITALY

Fatma Ashour, UN. Cairo, EGYPT

Ibtissam Bedarhri, ENSMR, MARQOC

Irene Jorge, UPC, SPAIN

Tilda Akiki, USEK, LEBANON

Najwa Benamara, ENISO, TUNISIA

Olivier Boiron, ECM, FRANCE

Anastasia Zabaniotou, AUTH, GREECE

NSO RE W

LUNCH

Chair: Maria Caprile and Rachel Palmen

Round table and discussion- All participant
Role of RMEI in the TARGET project
Key multiplier and change-enabling role
= Main objectives:
to develop a tailor-made GES and institutional change
Main Objective of IW 1:
= Share Gender Audit — Survey
= Where are we now?



e Survey
e Community of practice
o Further steps
= QObjective 1: establish Gender Equity Mandate
= (Objective 2: to develop a tailor-made GES and institutional activities

16.30-17.30  MANDATE Writing
Summary of discussion and group work activities



